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Now in its 50th year of serving our Caledon neighbours, Caledon Community Services impacts people of all ages
by providing a multitude of opportunities and supports for improved health and wellbeing, jobs and training and
life in this non-typical urban/rural mix and fast-growing community. Discover what's available to assist you,
your family, friends, neighbours and businesses.

HEALTH

Caledon designed to enable seniors to live
independently. Access to this program is through
Home & Community Care, CW LHIN.

Transitional Care Centre Ext. 265

Caledon's only TCC helping aduits 55+ return to

good health when an illness or injury has taken its
toll. 24/7 personal support helps ensure they are
able to perform the activities of daily living before
returning home after hospital discharge.

Respite Companionship Ext.225

Non-medical care in-home to seniors or adults
with disabilities. Family caregivers can take time
off knowing their loved ones are safe and secure.

Seniors Health & Wellness Ext. a20

and creative arts and crafts in locations across
Caledon.

Seniors Helping Seniors £xt. 273

Stay “young at heart” and share your skills with
other interested seniors. Attend an existing group
or start a group of your own with our help.

Transportation Ext.218

Offering two choices to fit your life and make
getting around easier than ever.

Caledon Specialist Clinic ext. 920

See available medical specialists in Bolton witha
referral from your primary care physician or nurse
practitioner. Ontario Telemedicine Network (OTN)
video conferencing is also offered on site.

N\ Specialized Transpartation for seniors and adults
with disabilities 16+ provides accessible rides to
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destination and transfer points.

LIFE

Settlement Services Ext.257

(Two locations to serve you). Providing a wide
variety of services to immigrants and refugees,
including referrals, Citizenship preparation,
employment programs and language leaming in
an inclusive and welcoming environment.

JOBS

Language Instruction for Newcomers to
Canada (LINC) ext. 257

All skill levels, English language training for
eligible newcomers to Canada.

The Eh (English Help) Cafe Ext.2s7

An opportunity, offered weekly, to anyone to
practice their language skills in an Informal,
social and safe setting.

Evolve Caledon ext. 310

Shift to Thrift - Open Tues - Sat. Experience the

thrill of affordable finds! 100% of the net

proceeds support community and divert items
from landfill. Shop | Donate | Volunteer - For
hours and more info visit www.evolvecaledon.com.

+ Shopping: ONLINE www.evolvecaledon.com.
In-Person at 4 Industrial Rd., Bolton. Find
gently-used clothing, home goods, and
accessories at prices you'll love.

+ Donations: 109 Industrial Rd., Bolton, Amazing
opportunity to declutter, help the environment
and support neighbours in need. S H

Volunteer Services Ext. 277 tarts ere

At the heart of CCS this innovative, exciting

opportunity supports every aspect of service. Our

volunteers develop new skills, pursue interests,

share ideas, resources, time and leadership all

while changing lives in our community.

Caledon’s Community Connection Centre, 55 [ ]

Healey Road, Bolton | Mon - Fri, 9am - 4:30 pm

\ Community Engagement Ext202
Including Food Supports and programs that
improve health, foster belonging and social justice
bulit on the power of food.

\ Care Coordination Ext208/201
We're here to help with your unique and changing
needs. Register for personalized services that make
life better like food supports, utilities, help with heat
& programs for kids. You're not alone and we prove it.
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Transportation Services

Caring Community

Aﬁurdéhié Shoppi g; 2
305-084-2300

There's More Support Available
In Caledon Than You Think

Connect with CCS to access the help you need! In Caledon,
you don't have to struggle alone.

Care Coordinatioh

Your first call is to a case worker! One-on-one
confidential support for you and your family.

Kldz in Ealednn

Day Camps, Organized
Recreation and Sports

X3, HEALTH

Get around Caledon with our
transportation options for ages 8+

el

Shop a treasure trove of gently-used clothes
and home goods at Evolve Caledon

Share the excitement
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Settlement Servlces and Engllsh
learning opportunities
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fility & Heat Subsidies

When the financial struggle Is real

Packaged goods, fresh,
nutritious & local food

For full range of services including those for seniors, youth, job seekers and employers see the other side or visit our website.

“Being a Kidz in Caledon kid, made for a happy childhood."
- RECENT GRADUATE OF THE UNIVERSITY OF TORONTO

CCS40.0RG | 905-564-2300 @ ©
Toll-Free: 1-833-55-CCS4U (22748) Q
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The Team

* Employment Services

* Newcomer Programs

* Youth Programs
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CCS Employment & Training

YOUTH J0B SEEKERS ™ ISP M| 7 1
 Paid Employment Training « Job Bank, Training and Events FON SERVIGES  grraining GOS4U.ORG
« Gain Paid Work Experience * One-on-One Coaching and Support

* Build Your Skills + Job Search and Career Resources

--( T \d‘:i l"’l hip Canada uoy nm Canaca (‘anad’a ONTAR

Job Seeker Services: jobs@ccs4u.org s

EMPI.“Y[“S Employer Services: j:llll[ll!v@tts4l.l.lllg - ' \.

« Job Matching and Placement Youth Programs: youth@ccs4u.org ¢
e et @ Newcomer | Settlement Services: engage@ccsdu.org

NEW(I[]MERS

* Learn English

* Gonnect with Your Community
* Referrals and Support

« Subsidies and Incentives \O ’
l.\




New to Canada? New to Caledon?
-~ Join the Community!
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Some of our FREE Contact Us

Information & referral to government and . 905-584-2300 ext. 257

community services
| Learning English = Or email us at
| Transportation Services Eﬂgﬂgﬂ@f[“u.ﬂfg

| Employment Services iz cesdu org
| Workshops .

| Citizenship Preparation #[ngageccs

| Help filling out forms and applications
| Volunteer Opportunities

| And much more! ﬁ o

FUNDED BY \.’ CALEDON
I*I Immigration, Refugees  Immigration, Réfugiés <« < (OMMUNITY
and Citizenship Canada et Citoyenneté Canada & 4% SERVICES
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When you need experience to get a job
and a job to get experience, LIFE for Youth is your solution!

Earn while you learn with LIFE for Youth! Benefit from this five-month, full-time, PAID employment
preparation and training program designed for youth. Gain employability and life skills through innovative
workshops combined with real work experience. Explore your potential, take steps toward your life goals and
launch a fulfilling career. If earning money while setting yourself up for success appeals to you, call today!

What are the henefits? Are you eligible?

+ Get paid to gain skills and work experience « 15-30 years of age and out of school
through pre-employment workshops and « Working less than 20hrs/week or not
internal work experience. currently working.

+ Paid external work placement with a selected « In need of assistance to overcome
employer employment challenges

« Supportive coaching + A Canadian Citizen, Permanent Resident or

« Transportation where applicable a protected person as defined by the

« Completion bonus upon successful graduation Immigration and Refugee Protection Act

“I have learned what | need to do in order to be successful in the workplace and in
the career path my future self decides to take.” - Olivia, LIFE for Youth Participant

Your first step, contact us today: 305-584-2300 ext. 232 | youth@ecsdu.org | www.csduory DS
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Staffing Your Business with CCS

If you want...

Caledon Community Employment Services can offer ...

Pre-Screened Candidates

Applicants who have been evaluated based on skills & gqualifications that match the
requirements described in your job posting. We also have a database of candidates
who are registered and ready to work and can be referred immediately.

Job Vacancy Visibility

Your job vacancies can be posted at our local office, on our agency job bank and
distributed through a network of employment offices across the Peel Region.

To Hold aJob Fair

Caledon Community Services hosts job fairs for employers on a regular basis. Can
host in person @ our main office (18 King St W Bolton Royal Courtyards), or virtually
via Zoom.

Introductionto GovernmentIncentives

Registered employers may be eligible to receive wage subsidies. Amount is negotiated
on an individual basis and can depend on the level of training that will be offered and
the experience of the new hire. Note: incentives are a client based support.
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Job Bank
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g CCS HOME EVENTS TEXT SIZE 2 A A
Canad4 Ontario &

This Employment Ontario
service is funded in part by the

Government of Canada and the
Government of Ontario.

JOB BANK - NEW

Welcome to CCS' Jobs Caledon Online Job Bank. Please click here for the Job Bank
Terms of Use. Contact our team at jobs@ccs4u.org for any assistance.

Keywords Location

LISTEN

TRANSLATE -
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Employment Ontario - Peel (EO-P) T3 PEEL
Employer Registration Form (e]117.Y:{[e] REGION

Employment Ontario - Peel (EO-P)

FU 8 PEEL
Employer Registration Form

(o] 1/.\{{e}} REGION

cal Branch) Information (if different from Registered/Corporate Information)
D Same as Registered/Corporate Information

Fields marked with an asterisk (*) are mandatory. Unit Number Street Number* Street Name* PO Box
Registered/Corporate Information
" ~ City/Town*® Province® Postal Code®
Registered/Legal Name
- - Primary Branch Contact Details
Corporate Business Name Last Name * First Name * Middle Initial
Canada Revenue Agency/Business Number * Total Number of Employees in Corporation (Registered Corporation) * Title Email Address
Year Business Registered (YYYY): Preferred Language® Preferred Communication Phone Number Fax Number
[] English [] French [] Phone ["] Email ext. ext.
Corporate Address Company Details
Unit Number Street Number * Street Name * PO Box Employer Business Size (Total of Employees in your Branch/Location) *
[]1-10 []11-50 ] 51-500 []501+
City/Town * Province * Postal Code *
Type of Sector *
|| Private [ ] Public || Not for Profit | Other, specify »
Corporate Telephone Number * Corporate Fax Number
ext. ext. Type of Business *
Mailing Address (if different from Corporate Address) [ ] Address same as above L | Agriculture, Forestry, Fishing and Hunting L] tiliies
Unit Number Street Number* Street Name* PO Box "] Management of Companies and Enterprises ] Wholesale Trade
[ ] Manufacturing including food || Information and Cultural Industries
City/Town Province Postal Code [ ] Transportation and Warehousing || Educational Services
|| Finance and Insurance || Accommodation and Food Services
|| Construction [ ] Mining, Quarrying
wrimary Corporate Contact Detalls i ’ . D Administrative and Support, Waste Management and Remediation Services ::| Retail Trade
Last Name * First Name * Middle Initial
|| Real Estate and Rental and Leasing || Professional, Scientific and Technical Services
Title Email Address [ ] Health Care and Sccial Assistance [ ] Arts, Entertainment and Recreation
["] Public Administration
Phone Number * Fax Number Is your company currently/ Do you have third party | Which type of workplace safety insurance do you have?
ext. ext. recently involved in layoffs? | liability coverage?
Alternate Corporate Contact Details __] Not Applicable D\’es D o D Voo I:lNo I:l WSIB [:I Alternative workplace safety insurance coverage.
Last Name First Name Middle Initial » Please specify:
Declaration and Signature
Title Email Address NOTE: Intentional falsification of information on this form may lead to termination from EO - Peel Employment Services.
| am authorized to act on behalf of the Employer and the information on this form is complete and accurate.
Phone Number Fax Number Signature Date (DD/MM/YYYY) *

ext. ext.
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Employment Ontario — Peel (EO-P)

Brokered Incentive Agreement

PEEL
REGION

In Partnership With Y
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Employer Eligibility

Employment Ontario — Peel (EO-P)

Brokered Incentive Agreement
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Employment Details

Job Title:

Employment Details

Jab Title:

Hourly Rate: | Hours/Week:

Weekly Wage:

Hourly Rate: | Hours/Week:

Weekly Wage:

Client Name: CaseFLO ID:

Client Name: CaseFLO ID:

Business Name:

Business Name:

Service Provider Site:

Service Provider Site:

Wage Subsidy:
(max. $250/week x 4 weeks)

Total Committed: Number of Weeks: Weekly:

Wage Subsidy:
(max. $250/week x 4 weeks)

Total Committed: Number of Weeks: Weekly:

Retention Incentive:
(payable at 12 weeks post job start)

Total Committed: Number of Weeks: Weekly:

Retention Incentive:
(payable at 12 weeks post job start)

Total Committed: Number of Weeks: Weekly:

Effective Start Date: End Date:

Responsibilities

the client must be employed and paid in accordance with the Employment Standards Act for the duration of employment.
employer intends to provide on-going sustainable employment beyond the wage subsidy and/or retention incentive period.
make all legally required employer and employee contributions and deductions in respect of the client including but not limited
to CPP, El, and provincial and federal income tax.

pay the client directly in the amount described in Employment Details section.

ensure the client receives adequate supervision, regular and continuing instruction, and sufficient opportunity to learn the job
duties, including orientation training in workplace health and safety.

comply with all applicable employment related provincial and federal employment legislation.

maintain adequate employee coverage under the Workplace Safety and Insurance Act or alternative workplace safety insurance.
maintain adequate third-party liability coverage.

keep accurate attendance records of the client, including days and hours worked.

submit to the Service Provider, invoices, or other requests of Evidence of Employment and hours worked. The employer must
make pay-stub or payroll summaries available to the Service Provider for twelve months post job start.

inform the Service Provider immediately if the client is to be dismissed, or has quit, before the end of this Agreement.

ensure that no regular full-time or part-time employees are displaced in any way by the employment of the client.

not be receiving government funding from any other sources for this employment/agreement.

not hire his/her spouse, sibling, or child as an Employee under this Agreement.

inform the Service Provider immediately of any accident or injury to the client while on the job, and submit all documentation
required by the Workplace Safety and Insurance Act/Workplace Safety and Insurance Board (WSIB) or alternative workplace
safety insurance company.

the Service Provider and Employer must bring to the attention of the other party any difficulties the client is having in
sustaining employment and work towards resolution and retention.

if the terms of this agreement are not met, the subsidy/incentive payments will terminate immediately.

an incentive week is defined as a week the client worked an average of 20 hours or more.

full incentive will be provided for each week the client works an average of 20 hours or more/week (incentive week). A prop-
rated amount is provided for any week the client works less than 20 hours/week. Incentive payment cannot be more than
100% of the total wages paid in the same period by the employer.

Effective Start Date: End Date:

Responsibilities

the client must be employed and paid in accordance with the Employment Standards Act for the duration of employment.
employer intends to provide on-going sustainable employment beyond the wage subsidy and/or retention incentive period.
make all legally required employer and employee contributions and deductions in respect of the client including but not limited
to CPP, El, and provincial and federal income tax.

pay the client directly in the amount described in Employment Details section.

ensure the client receives adequate supervision, regular and continuing instruction, and sufficient opportunity to learn the job
duties, including orientation training in workplace health and safety.

comply with all applicable employment related provincial and federal employment legislation.

maintain adequate employee coverage under the Workplace Safety and Insurance Act or alternative workplace safety insurance.
maintain adequate third-party liability coverage.

keep accurate attendance records of the client, including days and hours worked.

submit to the Service Provider, invoices, or other requests of Evidence of Employment and hours worked. The employer must
make pay-stub or payroll summaries available to the Service Provider for twelve months post job start.

inform the Service Provider immediately if the client is to be dismissed, or has quit, before the end of thisAgreement.

ensure that no regular full-time or part-time employees are displaced in any way by the employment of the client,

not be receiving government funding from any other sources for this employment/agreement.

not hire his/her spouse, sibling, or child as an Employee under this Agreement.

inform the Service Provider immediately of any accident or injury to the client while on the job, and submit all documentation
required by the Workplace Safety and Insurance Act/Workplace Safety and Insurance Board (WSIB) or alternative workplace
safety insurance company.

the Service Provider and Employer must bring to the attention of the other party any difficulties the client is having in
sustaining employment and work towards resolution and retention.

if the terms of this agreement are not met, the subsidy/incentive payments will terminate immediately.

an incentive week is defined as a week the client worked an average of 20 hours or more.

full incentive will be provided for each week the client works an average of 20 hours or more/week (incentive week). A prop-
rated amount is provided for any week the client works less than 20 hours/week. Incentive payment cannot be more than
100% of the total wages paid in the same period by the employer.




Key Contacts

Main number 905.584.2300 - Hours 9:00am — 4:30pm

» Job Seekers jobs@ccs4u.org or ext 200

 Employers jobdev@ccs4u.org or ext 216

* Youth Programs youth@ccs4u.org or ext. 323
* Newcomers engage@ccs4u.org or ext. 258

* NEW Jobs Caledon Hours 8:30am — 5:00pm
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Call to Action

Keep us in mind when you meet with Caledon
businesses and residents.

Talk about our services.
Share our contact information with friends, family and businesses.
Join us in any workshops and job fairs.

Follow and share our social media

» Twitter: @CCSWorks @CaledonCS

» Facebook: @caledoncommunityservices
» Instagram: caledon_community_services
>

LinkedIn: Caledon Community Services




0o coueno
WAYS TO SUPPORT AND PARTNER \ ’. COMMUNITY

N SERVICES

v" SPONSOR

Promote your business via CCS signature events: Gala (Dec 1, 2023), Coldest
Night of the Year (February 24, 2024), Velocity (June 2024). Monetary and in-
kind sponsorship options available!

v' PARTNER

Create a partner event or campaign at your business, dedicate a portion of
proceeds to CCS AND showcase your community support

v VOLUNTEER

Engage your team AND make a difference for our community. We will be
happy to create a curated volunteer teambuilding experience

v OR SIMPLY DONATEAND HELP NEIGHBOURS IN NEED

. HO
Please contact Mariia Kupriianova 4 :
Chief Development Officer, CCS i_;f_'-_,.ﬂ
T. 905.584.2300 ext. 269 e
mkupriianova@ccs4u.org SLF “f~

ccs4u.org/donate Charitable #12956 9182 RR 0001 i




Thanks for Your
Participation and Feedback!
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